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With the development of social economy and the improvement of political 
democratization, as participating parties, democratic parties are facing higher 
requirements in performing their functions and strengthening self-construction, which 
also brings more challenges and exposes many more problems. This paper briefly 
discusses the promotion of democratic parties’ construction level from the view of the 
organizational balance theory, which is proposed by Chester Barnard, founder of the 
social systems school, taking humanism as its core, basing on the organizational 
concept of the cooperative system, and setting out from the three elements of the 
organization. 
On the basis of summarizing the organizational balance theory, this paper 
introduces the organizational structure, role definition, functional features and  
contents of work, of democratic parties’ organizational construction, and makes a 
conclusion on the main problems currently exposing, which are, firstly, the leading 
group neglects the parties’ work and the role cognition is inconsistent; secondly, the 
means of improving propaganda of ideology is single and the education in ideals is not 
enough; thirdly, the construction of institutionalization is draggled, and the 
performance and responsibility are not clear; fourthly, the mechanism of cultivation 
and communication of cadres is unsound, and the structure of cadres is irrational; lastly, 
the structure of organization is limited and is lacking in the consciousness of 
innovation. 
By analyzing through the organizational balance theory, this paper argues that 
these problems are resulted from four reasons. Reason 1, the leader’s authoritativeness 
is not well established and the exchange of information is ineffective. Reason 2, the 
incentive and contribution are not equal, and the organization is unbalanced inside. 
Reason 3, the sensitivity to the external environment is low and the organization is 
unbalanced outside. Reason 3, the concept of contingency and system are not insisted 
and dynamic unbalance of organization is existing. The essence of these problems lies 














Therefore, this paper offers three suggestions from the perspective of 
organizational balance theory, which are: 1. improving the net effect of incentives and 
organizational efficiency; 2. promoting external communication and strengthening 
organizational effectiveness; 3. clarifying organizational goals and contributing to the 
organizational culture. Only by coordinating the relationship between contribution and 
incentives, organization and external environment, stagnation and development, can 
democratic parties develop benignly to meet the requirements of the multi-party 
cooperation and political consultation system under the leadership of the Communist 
Party of China. 
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